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Welcome Letter 
2024 Summer 

 

We're thrilled to have you join the Camp Olson YMCA family for a 

monumental 70th summer! This year, as we celebrate this incredible 

milestone with the motto "Dream Big," we're poised to create a summer 

experience unlike any other…The best summer yet! 

 

For seven decades, Camp Olson YMCA has been a beacon for growth, exploration, and lifelong 

friendships. That legacy continues with YOU, our passionate and dedicated staff. Thank you for 

choosing to be a part of this extraordinary tradition. 

 

This summer promises to be truly magical. Alongside classic camp activities and exciting 

adventures, you'll have the incredible opportunity to make a lasting impact on the lives of our 

campers. Their desire for social connection and nature immersion is stronger than ever, and your 

creativity, enthusiasm, and commitment to our core values will be instrumental in creating an 

unforgettable experience. 

 

Here's why your role is so special: 

 You'll be an inspiration, encouraging campers to push boundaries, explore new 

possibilities, and dream big! 

 While fostering fun and friendship, you'll be an important role model, instilling the values of 

honesty, caring, respect, responsibility, and equity. 

 You'll develop meaningful connections with each camper, helping them discover talents, 

build relationships, and gain a deeper understanding of themselves. 

 

Camp is more than just a job. It's a life-changing experience... for you too! 

Being a Camp Olson counselor is demanding, but incredibly rewarding. You'll encounter challenges, 

but also immense joy, laughter, and lifelong friendships. This summer will push you to grow and 

connect, leaving an indelible mark on your heart. 

 

Your journey begins now! Embrace every moment, cherish every camper, and prepare to be amazed 

by the power of connection and the magic of summer camp. Together, we'll make this 70th 

anniversary a summer for the history books! 

 

We can't wait to welcome you, sing under the stars, and share the unforgettable Spirit of the 

Northwoods with you at Camp Olson YMCA. See you soon! 

 

Warmly, 

 

Demi Kapler – Camp Director – demi@campolson.org 

Margret Windebank – Asst. Camp Director – margret@campolson.org 

Bethan Taylor – Program Director – bethan@campolson.org 

 

mailto:demi@campolson.org
mailto:margret@campolson.org
mailto:bethan@campolson.org
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International Staff and New Staff are encouraged to read our International Staff 

Welcome Packet that helps to reveal some of the Hidden Curriculum at Camp Olson – 

the what’s what, and how’s that work type questions. This document also has 

additional information pertaining to International and J-1 VISA staff, as some policies 

and procedures may differ. 

Available on our website or email demi@campolson.org 

 

  

mailto:demi@campolson.org
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History & Mission 

Our Mission is to share the Spirit of the Northwoods while preserving a paradise of beauty with 

youth, families, and their leaders through YMCA programs that build healthy mind, body, and spirit 

for all. We are guided by our core values of caring, honesty, respect, responsibility, and equity. 

Camp Olson YMCA was founded in 1954 when Bella and E.O. Olson donated their land, previously 

used as a tree and poultry farm, to the YMCA. With their gift, they stated their wish “to preserve a 

paradise of forest beauty where youth and their leaders can find joy and inspiration in the years to 

come.” We accomplish this every summer by providing programs for youth and adults that develop 

life skills, cultivate leadership, and foster an ethic of land stewardship and environmental 

responsibility. 

We acknowledge that Camp Olson YMCA is located on the traditional, ancestral, and contemporary 

lands taken from the Ojibwe people, recognized in the 1855 Treaty of Washington. We honor and 

respect those who were forcibly removed from and who are still connected to this land. We will 

work to protect and honor this place, educate our camp communities, and build relationships with 

all of the people that occupy this land, past and present. 

Summer Camp Program Overview 

Day Camp 
Our day camp program is for campers ages 5-11 who want to experience awesome traditional 

Camp activities but do not want to stay overnight. Day Camp sessions are one week long, from 

Monday to Friday. Campers make the journey to each camp activity under the supervision of our 

cool camp counselors. Each day campers will be able to participate in a sample of both land and 

water activities.  

Overnight Camp 
Our overnight camp program is for campers ages 7-16, Sunday through Saturday. They enjoy many 

of the same activities as Day Camp, in a deeper and more meaningful way, and many additional 

programs like all-camp night activities, campouts, and more! Kids can choose traditional Overnight 

Camp (Pathfinder or Discovery) or a Specialty Camp (Horseback Riding, Sailing, Mountain Biking, or 

Fishing). Campers are assigned a cabin at the beginning of the session and will live with two 

counselors and fellow campers similar in age.  

Leadership Development Programs 
Our Leadership Development Program (LDP) includes our Counselor in Training program (CIT) and 

Leadership in Training program (LIT) for youth ages 13-17. Who want to enhance their proven 

leadership abilities, strengthen their character, challenge their comfort zones, and surround 

themselves with other teens. These sessions run two to four weeks in length and are focused on 

team building, building leadership skills, having intentional difficult conversations to facilitate 

personal growth, and participating in an off-site trip!  
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Family Camp 
Our family camp programs run the final two weeks of summer, in which camp goes resort-style! 

Families are housed in their own cabins and are provided with three delicious meals per day and an 

action-packed week of activities. Staff provide daily games and events for kids of all ages, such as 

the regatta, eco-challenge, theme night & Carnival, beach skit, capture the flag, variety show, 

cookouts, nightly campfires, and more. Our morning Kid Clubs offer structured fun for children and 

free time for adults.  

70th Anniversary 
Camp Olson is celebrating its 70th birthday with a reunion of former and current campers, staff, and 

families. This weekend event will be similar to Family Camp, with daily activities, extra award 

ceremonies, and special events. 

 

General Information 

2024 Dates 
Staff Training: June 1-8, 2024 *Some positions may require early arrival for additional training 

Youth Camp Sessions: June 9-August 3, 2024 

Family Camp Sessions: August 4-17, 2024 

70th Anniversary Weekend: August 30-Sept 2, 2024 

Address 
Camp Olson YMCA 

c/o Your Name (if receiving mail) 

4160 Little Boy Rd NE 

Longville, MN 56655 

Weather 
Summertime in Minnesota is just great! Fresh, sunny, and sometimes humid days are plentiful. So be 

prepared to be in the water, run free in the woods, and wear your raincoat because we never know 

when it is going to rain. Temperatures in June – August are between 22-30°C (70-85°F) on 

average; it can be as cold as 50°F (10°C) and as warm as 100°F (40°C). 

Spirituality at Camp 
At Camp Olson, we host campers and staff from most major religious faiths or no faith. Our 

purpose is not to change or instill any specific faith or belief upon campers or staff. Our goal is to 

make every person feel comfortable while still including the traditions of the YMCA. Grace is sung 

before each meal, and each morning (password) and evening (last word) provides thought and 

inspiration for our campers. 

Location 
Camp Olson YMCA is located in north-central Minnesota, about 3.5 hours north of the 

Minneapolis-St. Paul Airport, or 2 hours west of Duluth. 
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Facilities 
Camp Olson YMCA is located on 1350 acres of beautiful woodlands, lakes, and camp facilities, 

including: 

 20 overnight, single-room cabins 

 Two “Coops,” staff dorm-style 

housing with two- and 4-bed rooms 
*all housing has electricity, lighting, and fans 

 Two Bathroom & Shower Facilities 

 Health Lodge 

 Large Dining Hall 

 Art Center 

 Horse Barn & Corral 

 Staff Lounge with full kitchen, dining 

space, couches, personal storage 

lockers, T.V.s, and gaming systems 

 Amphitheater 

 Athletic Field with volleyball, gaga 

ball, tetherball, and more 

 Nature Center 

 Bike Shop 

 Lakefront for swimming, paddle 

sports, and sailing 

 Sauna 

 Outbound Trips Center 

 Miles of hiking and biking trails 

 Five lakes 

 Program areas for campfires, target 

sports, fishing, and more! 

Summer Camp Overview 

Daily Schedule 
Most programs other than our leadership development programs are one week long. Overnight 

campers arrive on Sunday and depart on Saturday. Day Camp runs Monday through Friday.  

 

This is an example of what a daily schedule might look like for traditional overnight campers. The 

times may vary, and your schedule might look different depending on your role at camp. 

7:30 am Rise & Shine 3:30 pm Power-up (Snack Time) 

7:45 am Flag Raising 4:00 pm 

Free-Choice Activities 

(Counselors are assigned to 

work at program areas) 
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8:00 am Breakfast 5:45 pm Flag Lowering 

8:45 am Camp Beautification 6:00 pm Dinner 

9:00 am 

Cabin Activities 

(Following Cabin Schedule 

doing Program Area 

Rotations) 

7:00 pm 

Evening Game 

(generally an all camp 

activity) 

12:15 pm Lunch 8:00 pm Trading Post (Snack Time) 

1:00 pm Afternoon Announcements 8:45 pm Campfire 

1:15 pm Siesta 9:30 pm Quiet Reflection 

2:00 pm 

Free-Choice Activities  

(Counselors are assigned to 

work at program areas) 

10:00 pm Lights Out 

Staff Life 

Accommodations 
Program and Support staff are housed in our staff cabins. We offer dorm-style rooms equipped 

with 2 or 4 twin beds or communal living in our Timberframe cabins with 8-12 bunk-style twin 

beds. Counseling staff will stay in our camper cabins with 6-10 campers equipped with extra-long 

twin bunk beds. All cabins have a dresser or space for personal storage, electricity, fans, 

clotheslines, private changing space, and communal outdoor fire pits. 

Most bathrooms at camp are set up as either communal bath/shower houses or single-occupancy 

bathrooms. Bathrooms have electricity, hot water, and outlets for hair dryers, electric 

toothbrushes, etc. Both campers and staff use most bathrooms, and there are very few bathrooms 

at camp that are staff-only. In addition to bathrooms, there are outhouses in some areas of camp. 

Meals 
Our food service manager takes great pride in serving well-balanced, nutritious, and filling meals 

three times per day. Meals are served buffet-style. Meals at camp vary each day. Below are some 

typical offerings: 

• Breakfast: Cereal, Pancakes and Sausage, Biscuits and Gravy, Breakfast Pizza 

• Lunch: Burgers, Chicken Patties, Corn Dogs, Tacos 

• Dinner: Pasta Bar, Pulled Pork Sandwiches, Burrito Bowls 

* Specialty diets, including vegetarian, gluten-free, and many others, can be accommodated. Please 

ensure you notify us of any dietary restrictions or food allergies! 

You will also have access to a staff fridge and a full kitchen. All staff may store small amounts of 

food in the staff lounge, and sealed, non-refrigerated items in cabins. We share our environment 

with small animals, so all food must be sealed.  
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Laundry 
Camp Olson YMCA does not have staff laundry facilities. There is a laundromat 5 minutes from 

camp in Longville!  They are quarter machines, so make sure you have some spare change when 

doing laundry. 

Cell Phones 
Cell phone coverage can vary greatly depending on your provider. Verizon has the best coverage in 

this area. Sprint, AT&T., T-Mobile, and others tend to have very spotty coverage. 

If you bring cell phones to camp, please use them only during your time off or days off. We do not 

allow campers to bring their phones, so we ask that you do not use yours in front of them. When 

they need to be used for work (taking camp photos, calling your supervisor, etc.), that is fine, but 

they should not be used in other ways unless you’re on break. 

Internet 
Wifi internet is available in a few areas around camp, including the Program Office, Health Lodge, 

Staff Lounge, and Dining Hall. For the most part, wifi does not reach cabins. Staff computers are 

also available for use in the staff lounge. 

Visitors 
All guests must have pre-approval from the Camp Director or Assistant Camp Director. Visitors 

attending during an active camp session may be required to pass a background check if they will be 

in contact with children. 

Transportation & Vehicles 
Staff are welcome to bring their personal vehicles to camp or utilize the coach bus to get to/from 

camp at no charge (with 2 weeks’ notice). The coach bus accommodates pickup (Sunday) or drop off 

(Saturday) in Rochester, Owatonna, Edina, St. Cloud, and Brainerd. 

For local travel, if you do not have a car, most staff are friendly enough to help you if you need to 

go somewhere during your time off. Personal vehicles must be parked in staff parking lots (limited 

space available) and may not be driven through camp without prior permission. Any damage to your 

car while at Camp is not Camp Olson’s responsibility. 

Dress Code  

You will receive one staff t-shirt and will be asked to wear it on check-in day (Sunday) and check-

out day (Saturday). Prior year staff shirts are also permissible to wear on this day. 

You are asked to dress as active/professional the rest of the week. Clothing with messages should 

be apolitical and appropriate for children and/or parents, i.e., no alcohol, drugs, etc. Staff are to 

maintain good personal hygiene. 

Staff are to wear functional and appropriate clothing, footwear, and swimwear. This means shoes 

that you could run in for an emergency and swimsuits that are conducive to actually swimming and 

playing in the water. If you have questions about a specific item, feel free to ask! 
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Tobacco, Drugs, Alcohol, Firearms & Pornography 
Your two most important roles at camp are keeping campers safe and being a positive role model. 

As such, the use or possession of alcohol, THC products, illicit substances, firearms, pornography, 

or related paraphernalia are not permitted on the camp grounds during the entire camp season, 

including time-off on camp property. ANY VIOLATION is cause for immediate dismissal. Legal use of 

tobacco products and vaping devices by staff is limited to time-off periods and only to occur in the 

designated areas in the staff parking area. Any staff member who returns to camp and appears to 

be intoxicated or under the influence and, therefore, possibly unable to perform their duties must 

notify their supervisor and request alternative sleeping arrangements and unpaid time off. Failure 

to do so may result in dismissal.  

Communication & Social Media 
We discourage staff contact with campers outside of camp via social media networks, telephone, 

email, snail mail, or other forms of communication. If staff or campers wish to communicate outside 

of camp, we ask that it be done through official camp channels – please mail or email 

communication to Camp Olson, and if appropriate, the communication will be reviewed and 

forwarded to the appropriate person. We want to maintain privacy and safety for our staff and 

campers alike.  

Staff Benefits 

Paychecks 
Weekly pay rates are based on working six days per week. This rate is divided by six to determine a 

daily rate for staff when hired, and staff are paid for each day they work. Payroll is processed every 

2 weeks, on Fridays. Pay stubs are available upon request. All staff must enroll for direct deposit, 

so please ensure you know your bank’s routing # and account #. Exceptions are only allowed for 

international staff members. *If you work a minimum of 6 weeks (not including staff training), you 

will receive a $20/week bonus, paid out on your final check. 

Time Off 
All* staff receive one 24-hour period off from noon on Saturday through noon on Sunday. This time 

off does not start until after your cabin, camper letters, and cleaning assignments have been 

checked off. Each staff will also receive one evening off each week, from 5:30 pm to midnight. 

Counseling staff will also have rotating time off during morning or afternoon activities, assigned by 

the Program Director. Any additional time-off requests should be made to the Camp Director or 

Assistant Camp Director with at least 2 weeks’ notice. *Staff members may be assigned to work one 

weekend during their contract as a stayover counselor or bus monitor. Staff are reimbursed for this extra 

time, and efforts are made to give them additional breaks during this time. 

Per every 4 weeks you work, you will earn one sick day/PTO, which can be used for an illness, 

injury, or mental health day. Unused sick time/PTO will be paid out at the end of the summer. Time 

off needed for an illness, injury, or emergency should be communicated to their supervisor as 

promptly as possible. 
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Mid-Week Night Off Etiquette 

All staff receive one night off each week, from 5:30 to midnight, where a group of staff will go out 

to dinner and do a fun activity. After you have finished working at your program area on your 

assigned night off, most will shower and put on their best outfit, meeting at a designated meeting 

spot at 6:00 pm with others that also have their night off. Once all have met up, the group will 

decide what they want to do, where they want to eat, and coordinate rides.  

A night off is always a nice way to break up your week. It is also a great opportunity to interact 

with a smaller group of peers, and maybe get to know other staff you would not normally talk to. 

You can also stay at camp on your night off, get dinner from the dining hall, relax in the staff 

lounge, or cook your own meal in the staff lounge. 

Activities 

There are many fun activities to do in your time off, within an hour’s drive. You are also welcome to 

use camp facilities during time off (like the staff lounge, paddle boarding, the sauna, biking, etc.). 

You can also use program areas such as sailing and horse riding however these need to be 

coordinated with the corral director and boathouse director. 

Mini Golf, Cinema, Go Karting- These are located on the way to Brainerd and some people will go on 

weekends or on nights off during the week. 

Walmart & Target- The holy grail of everything you could possibly need in a store, worth a visit at 

least once just to see the size of them. 

Fast food- America is known for its fast food and it’s good. A lot of staff on weekends will usually 

go to Brainerd or Grand Rapids where there are many fast food restaurants such as McDonalds, 

Taco Bell, KFC, Chipotle, Starbucks, Dairy Queen and so many more. 

Restaurants - The surrounding area of camp has quite a few nice restaurants hidden by lakes some 

popular ones are The Anchorage Inn, Bensons, Pickled Loon, and Charng Thai. 

Leech beach- This is a popular little beach on Leech Lake that staff will go to on a Saturday when 

the weather is nice. 

Camp Store 
Our camp store, known as the Trading Post, sells snacks, beverages, ice cream, clothing, and 

souvenirs. Staff receive a 25% discount on Trading Post purchases. Staff accounts may be pre-paid 

or charged to your account. Trading post balances will be deducted from your final paycheck. 

Professional Development 
Every role at camp will challenge staff members to grow as professionals and leaders. Time 

management, interpersonal skills, communication, public speaking, innovation, project management, 

group leadership, conflict resolution, inclusion, work ethic, and SO MUCH MORE! Skills developed at 

camp will benefit summer staff for the rest of their lives. 

We put months of work into planning each summer’s staff training, designed to teach you 

everything you need to know to succeed in your role. The most important part of orientation is 

creating a sense of community and teamwork within the staff team. You’ll also learn youth 
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development strategies, facilitation skills, and leadership techniques. Plus, you’ll learn all the 

hands-on skills needed to lead a cabin and facilitate camp activities, along with the policies and 

procedures we use to keep everyone safe. Even when orientation is over and your campers arrive, 

you’ll have veteran staff by your side to help with anything that comes up. Each staff member will 

also be assigned to a specialty training in either Sailing, Horseback Riding, Mountain Biking, 

Wilderness First Aid, or Lifeguarding during staff training. 

Mental Health Support 
Working at Camp Olson YMCA is a lot of fun AND can be stressful for staff. New this year, we are 

offering an onsite staff psychologist/consultant. Details on this will be provided in the staff manual 

and during staff training. Staff are encouraged to continue their self-care and therapy routines at 

camp. Please communicate with your supervisors for any schedule accommodations needed. 

Certifications Pay Boost 
Camp Olson YMCA recruits staff with a wide range of skills and experiences. Camp Olson YMCA 

may provide you with Lifeguard, Wilderness First Aid, and CPR certifications at no cost to you. If 

you are coming to us already certified, you are eligible for a bonus. If you have a certification or 

training not shown on our pay scales, which you believe is an added value to your specific role, 

inform your supervisor during the hiring process, and they will let you know if it is eligible for a 

boost in your summer pay. 

Pro Deals 
As a camp professional, you can access special promotions for various outdoor gear and clothing. 

Check out this link to see how you can sign up for 40% off Chacos. And if you want access to 

hundreds more companies (like Mountain Hardware, Outdoor Research, K2, Pelican, Smartwool, 

Keen, Goal Zero, Oakley, etc.), visit ExpertVoice’s link to sign up using the following affiliation: 

Outdoor Activities and Camp Employees. You may be asked to show proof of employment, like a 

copy of your contract or pay stub to gain these perks. 

Internships & School Credit 
Whether you are looking to grow personally or develop marketable skills for the corporate or 

professional world, work at Camp Olson will prepare you for almost anything! The internship 

program is available to each employee for personal experience or college credit. If you plan to use 

your time at camp to gain course credit, we strongly recommend that you speak with your advisor 

to determine the necessary steps to apply for credit at your particular institution. We will work 

with you and your school to ensure the right forms are filled out, but as every school is different, 

we rely on you to guide the process. 

 

Exploring 

Camp Olson YMCA is in a great location for a Camp, surrounded by fresh air and nature! The town 

of Longville has a population of about 170 people but grows into the thousands during the summer 

months as families, and outdoor enthusiasts visit summer cabins and resorts in the area. 

 

https://www.acacamps.org/blog/how-sign-chaco-pro-deal-account
https://www.expertvoice.com/how-it-works/
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Longville is equipped with a small grocery store, convenience store, gas station, post office, 

laundromat, bank, ice cream shop, coffee shop, bar, and a few restaurants. There are several larger 

surrounding towns (Walker, Bemidji, Crosby, Brainerd, Baxter, Grand Rapids) within 30 minutes to 

an hour that boast larger stores (like Walmart and Target), a greater variety of restaurants, movie 

theaters, bowling allies, mini golf, etc. Common day off activities include traveling to a larger town 

for store runs and dinner with a recreational activity like mini golf or lounging on a beach. Art fairs, 

concerts, and festivals are often common in the summertime. If you are looking for even MORE 

variety and big city vibes, Minneapolis is about a 3-hour drive, and Duluth is a 2-hour drive. 

Arrival Checklist 

Before arriving, it’s best to have all the paperwork completed and your ducks in a row. But just in 

case, below is the list of paperwork and hiring steps we’ll have to complete before Staff Training 

officially kicks off! Login to your CampInTouch staff account to see what you’re missing for forms! 

 Completed Staff Application 

 Staff Photo 

 Signed Employment Contract 

 Health History 

 Background Check Authorization 

 W-4 (all employees) 

 I-9 (new employees) 

 Direct Deposit Information 

 Current Certifications (i.e., CPR, First Aid, Lifeguard) 

 Drug Testing Policy 

 Driver Questionnaire (for employees 18 or older with a valid U.S. driver's license) 

 Commitment to Consent 

 Social Media & Communication Policy 

 

Our Commitment to Diversity, Equity, Inclusion, and Justice 

Camp Olson YMCA is committed to advancing equity, inclusion, and diversity within our camp 

community and promoting access and opportunities for all. 

We strive to ensure that everyone, regardless of ability, age, cultural background, ethnicity, faith, 

gender, gender expression, gender identity, ideology, income, national origin, race, or sexual 

orientation, feels welcomed, affirmed, supported and has the opportunity to reach their full 

potential with dignity and respect. 

 

Our diverse camper community should grow to reflect our larger community’s demographics. 

Campers and staff can look forward to interacting and living within this diverse and supportive 

environment. We recognize that access to and success in our programs require intentional work to 

cultivate respect, eliminate systemic barriers, and address injustice head-on. We believe that words 

must be followed by progress, action, and accountability. We recognize that our efforts will be 

ongoing and evolving as we continue to grow, learn, collaborate, and press for an equitable future. 
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Gender Inclusion 
We provide safe, affirming spaces for all campers and staff, including those that identify as 

LGBTQ+. It is important for us to support all in our community regardless of their sexual 

orientation, gender expression, or gender identity. We recognize that our community includes 

gender identities that do not fit neatly into binary (girl/boy) gender categories, and we strive to 

create inclusive spaces for all campers and staff. Staff and campers may choose to share their 

pronouns with the camp community.  

Our full LGBTQ+ & Gender Inclusion Policy can be found here. 

Safe Place for All 
YMCA Camp Olson welcomes all participants. Our goal is to promote kindness, good manners, and 

consideration for all people in the camp community. Camp Olson seeks to create an environment 

that is free from discrimination and devoid of violence, intimidation, or harassment based on race, 

creed, color, national origin, religion, gender identity, sexual orientation, or disability. We strive to 

be a place that embraces and celebrates diversity in all aspects of humanity. 

All participants are expected to respect other people, including campers, family members, guests, 

and Camp Olson employees. Participants must be responsible for themselves and their own actions. 

It is not acceptable in our community to mock, bully, harass, intimidate, or attempt to exclude 

people. Participants and guests are expected to practice respect, cooperation, and compromise 

within camp. For the protection of every participant, we reserve the right to deny or cancel the 

enrollment of any participant who cannot behave appropriately within the camp community. 

Our full Policy Against Violence, Harassment, and Assault here. 

Packing List 

It is best to travel with only what you can carry yourself. You may have to move cabins weekly, and 

it can be tough to carry too many bags! Think twice about bringing valuables; though, if you bring 

them, we suggest storing them in a locked vehicle or a locker in the staff lounge (please bring your 

own lock).  

Required:  

 Bedding: A sleeping bag is required when your cabin goes on an overnight or if you are 

leading a trip. Make sure to bring a pillow as well. Some staff also bring sheets and blankets 

for their bunk in their cabin, but use whatever you prefer. Each cabin is equipped with a 

staff bunk with an extra-long twin bed. Keep in mind that sand and dirt are easily tracked 

into our cabins.  

 Towels: It is recommended that you bring two towels, one for showering and one for the 

beach.  

 Toiletries: Shampoo, Conditioner, Soap, Bodywash, Toothbrush, Toothpaste, Deodorant  

 Footwear: Footwear is required to be worn when walking around camp. Camp can be a 

muddy place, so make sure you bring a pair of shoes that you don’t mind getting dirty. A 

closed-toed pair of shoes is required for when you are working at the corral or for 

maintenance; hiking boots work great. Tennis shoes also work great and are handy for 

https://campolson.org/wp-content/uploads/2022/01/LGBTQ-Inclusion-Policy.pdf
https://campolson.org/wp-content/uploads/2022/04/Camp-Olson-Policy-Against-Violence-Harassment-and-Assault-FINAL-APPROVED-4.24.22.pdf
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athletic activities and evening games! Sandals are also great footwear to have at camp for 

when you spend time down near the lake.  

 Clothes for cold weather: Weather can vary greatly in the summer months. We suggest 

dressing in layers and bringing options for colder and warmer days. On average, 

temperatures in June – August are between 22-30°C (70-85°F). It can be as cold as 50°F 

(10°C) and as warm as 100°F (40°C). A well-rounded wardrobe might include some short-

sleeve shirts, shorts, sweat pants, jeans, hoodie, and long-sleeve shirts. Note on clothing: 

Camp is notoriously tough on clothes. It is a good idea to bring clothes that you don’t mind 

getting dirty or disappearing. 

 Underwear & Socks: Make sure you bring plenty of socks. Wool socks are the best for 

camp as they are rugged, warm, and dry out quick.  

 Pajamas 

 Insect Repellent: Minnesota’s unofficial state bird is the mosquito! ‘nuff said!  

 Sunscreen: Protect yourself from those U.V.’s and be a good role model for campers. Bring 

some sunscreen and apply it often. We do also have sunscreen available throughout camp.  

 Raingear: It can be super rainy some weeks, so make sure you bring a good rain jacket and 

some rain pants (no, a hoodie does not count as a rain jacket).  

 Swimsuits: You’ll be getting wet, so bring a swimsuit. Bringing more than one swimsuit may 

be a good idea if you’re frequently going down to the lake and don’t want to put on an 

already wet swimsuit from earlier in the days. These should be swimsuits you feel 

comfortable wearing in front of parents, not friends you are trying to impress. 

 Flashlight: It can get very dark at night, so a flashlight or headlamp is a must. There are 

also some fun activities and games that you can create with your cabin using a flashlight!  

 Laundry bag/laundry detergent: Staff members are expected to wash their clothes on their 

own time (during time-off). A laundromat is located in Longville, so bringing detergent and 

quarters for the machines is suggested.  

 Medications: You are responsible for your own medications, and they will be kept out of 

sight in your cabin or checked in with the Camp Nurse upon arrival to camp.  

 Sunglasses & Hat: You won’t just look cool, but your eyes will thank you too!  

 Water Bottle: Hydrate, hydrate, hydrate! You must take care of yourself. With all the 

activities you will be doing, you will need to drink a lot of water. There are several water 

fountains around camp where you can fill up your water bottle to stay hydrated throughout 

the day. We also sell Nalgene bottles in our store.  

 Cellphone and charger: If there is an emergency or staff need to communicate with each 

other for camp-related communications, a cell phone is needed. Just be sure that you are 

using your cell phone appropriately. P.S. There are a few locations around camp with wifi 

access.  

 Backpack: A backpack can be super handy to carry around what you might need throughout 

the day. Going to the beach later, and you know you’ll need to reapply your sunscreen? 

Throw it in your backpack! Don’t want to carry around a water bottle? Toss it in your 

backpack! Does it look like it might rain later, but it’s too warm to be wearing a rain jacket 

right now? That’s what your backpack is for!  

Recommended:  

 Night-off Clothes: Some people like having a set of clothes to wear into civilization that is 

a little bit on the nicer end. Jeans and a nice top or a summer dress are perfect. 
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 Theme-Day Outfit/Accessories: Before summer, we will announce the weekly theme days 

for the summer. You are encouraged to dress up. We have some costumes available, bring 

your own, or make something in the craftshop! 

 Self-Care related items: Reading a book in a hammock during some downtime is super 

relaxing! Or feel free to bring art supplies, journal, fitness accessories, face masks, favorite 

footie pajamas, etc. 

 Stories/games/deck of cards: Bring some things to keep yourself and your cabin occupied; 

it’s always nice to have a good story or a fun game you can do as a cabin during a rainy day 

or when you have extra time.  

 Fishing gear: We have five lakes and tons of fish!  

 Camping gear: If you’d like to use your own  

 Personal Fan: Each cabin has a ventilation system and overhead fans; however, having your 

own fan can be a nice addition for a little extra coolness. These can be purchased at a store 

once you arrive. 

 Money: Camp has a camp store we call the trading post where you can buy cool camp gear 

or snacks (you can pay ahead or the money is deducted from your final paycheck). Money is 

also good to have for your nights off. Cash, credit card, and check are accepted at most 

stores and restaurants up here, though there are some hefty credit card fees, and a few 

places only accept cash. We also recommend some single bills and quarters if you plan to 

use the laundromat in town. 

 Lock: If you would like to bring anything of value, we suggest locking it in your car or in our 

lockers located in the staff lounge. You must bring your own lock or can purchase in town. 

 Portable/Bluetooth Speaker 

 Plastic Totes: Instead of a suitcase, consider bringing a plastic tote. While you have 

some storage in your cabin, bringing plastic totes/storage can be helpful and serve as a 

small bedside table! Bonus points if it has wheels!  

*If there is anything you do not have that you need, let our Camp Director know as soon as 

possible so we can make sure your needs are met and you are comfortable. We will not know 

if you need something if you do not tell us. We are happy to help! 

 

Do Not Bring:  

 Inappropriate Clothing: Please do not bring clothing that relates to or promotes the use of 

tobacco, alcohol, drugs, weapons, violence, profanity, politics, nudity, or attire that is too 

revealing.  

 Valuable articles: Camp Olson YCA does not take responsibility for lost or damaged 

clothing or personal items  

 Drugs or alcohol

 Knives or weapons (small pocket knives or multi-tools are okay as long as they are 

ALWAYS within your possession and not to be handled by campers)  

 

 

 



 

Last Updated March 2024  17 

 

Common Camp Jargon 

These are just some of the most common or staff-specific words and phrases you will hear. A full 

camp dictionary is posted in our Staff Google Classroom. 

 

Assistant Counselor, Counselor, who is 17 years old.

Assistant Director

The Anchorage Inn, a restaurant in Longville.

 The “Bell” is our emergency signal when it is heard ringing non-stop. When it is rung just a few 

times, that indicates it is time for a meal or to announce a game.  

 Fruit-flavored juice served at mealtimes – it’s not actually made of bugs! 

Online account to access all things camper related such as health 

forms, transportation, photos, camper emails, etc. 

 Bathroom and shower location near the Craftshop underneath the Health Lodge. Also used 

as a storm shelter during severe weather. 

 Counselor Coordinator; they are the direct supervisors to our counseling staff. 

CD: Camp Director. 

 Our campers who do not sleep overnight at camp, ages 5-11. 

 Our typical camper group, ages 10-15, who participate in ALL activities in the morning.

 Where all meals are served. 

 A word or phrase that a staff member who is assigned comes up with for 

staff and campers to think about throughout their day, said after flag raising before breakfast.

 Afternoon time for our older campers to select their choice of afternoon activities. 

Pathfinders will continue to participate in scheduled fun activities with their counselors.  

Ice cream shop in Longville.

Where campers and staff can go to receive medical treatment for an injury or illness

AKA Health Center or Nursing Station). 

 Similar to First Word/Password, a word or phrase that an assigned staff member makes 

up and says during campfire for staff and campers to think about as they wind down for the night.

Leech Lake beach staff occasionally go here on weekends when the weather is nice.

Leadership Development Program, including the LIT and CIT programs. 

Direct supervisor to trip leaders.

 Orientation Rotation, a Sunday evening activity to introduce all campers to learn about the 

rules and activities of each program area at camp. 

Gas station located in Longville. They also have a sub and pizza shop, Caribou Coffee 

station, and bait and tackle.

 Also known as the “trip center”. This is a building located down the gravel road on Cooper 

Lake, where we store all our trip and overnight equipment and is the base of where all overnights 

and trips depart from. 

 A campout experience on one of Camp Olson’s lakes. Campers will hike and paddle to a 

nearby campsite, set up a tent to sleep in, and cook dinner and breakfast over a campfire. 

 Bathroom and shower location near the Dining Hall. Also used as a storm shelter 

during severe weather. 
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Praise and Thanks; staff throughout the week write compliments to each other and place 

them in a bucket located in the Program Office – at the end of the week, the compliments are read 

during Staff Circle.

 Our younger camper group, typically ages 8-9. These campers participate in ALL camp 

activities but do not get free-choice activities in the afternoon.

Program Director; direct supervisor to program area directors. 

 A time when campers come to the trading post (camp store) to purchase snacks and 

drinks, done in between the first and second half of free time. 

 Private lakes, trails, and campsites across the main highway that are used for campouts 

and trail rides. 

 Quiet time or rest hour in the cabin after lunch, before activity time. 

Phrase we commonly use to describe the positive feeling camp brings you 

and is used in our mission statement. 

 An all-staff weekly meeting done at 12:00 pm on Sundays and right after the bus 

leaves on Saturdays.

 A camper at camp for more than one week and spends the weekend at camp. 

 Local grocery store located in Longville across the street from the OneStop. 

 Camp store for souvenirs, clothes, and snacks (you don’t actually trade). This is also 

the location to meet at in case of an emergency (when the bell rings non-stop). 

 

 


