
                                                                               
Camp Olson YMCA Job Descriptions: 

CIT, LIT Leader 

Responsible to:  

LDP Coordinator 

 

Compensation: 

 Base rate of $270-300/week plus room and board, bonuses available 

 

Responsibilities: 

 

 A. General 

1. Help to set standards for safe, friendly, and fun cabin dynamics within the LIT or CIT 

group. 

2. Help to develop and conduct a harmonious living experience for ALL campers. 

3. Model and encourage proper behavior and interaction within the cabin group and 

within the greater Camp community so that all may get the most from their 

Camping experience. 

 

B. Specific 

1. Provide safety and welfare for all participants in your cabin group. 

2. Plan and conduct all activities (refer to binder). 

a. Outbound trip 

b. Overnights 

c. Program Area assignments (CITs) 

d. Cabin shadowing assignments (CITs) 

3. Work to keep cabin neat and clean with the participation of campers. 

4.    Ensure that reasonable table manners and Dining Hall etiquette are observed during 

meal times. 

5. Work during afternoons at assigned program areas under the guidance of the     

Program Area Directors. 

6. Attend Camp staff meetings as requested. 

7. Cooperate amongst all levels of staff, be flexible to special assignments. 

8. (CITS) Possess sufficient skill and knowledge at each Program Area so that you may 

teach CITs to be valuable contributors when they are assigned.  (This may be 

acquired during pre-camp Staff Training). 

9. Strive at all times to work as a team with the rest of the Camp Olson staff to 

provide the greatest possible camp experience to ALL campers EVERY week. 

10. Commitment to carry out all assigned activities including but not limited to: 

Campfire Programs, Grace, Flag Raising/Lowering, afternoon announcements, 

Cabins Quiet, POD, etc. 

 

C.  Administrative Duties of CIT and LIT Leaders 



                                                                               
1. Trading Post Money- The leader is responsible for collecting and recording all 

trading post money brought by their campers and turning it in to the Trading Post 

Staff on arrival day. 

2. Camper Letters- Every camper that attends Camp Olson will receive a letter from his 

or her counselor.  These must be written and submitted to the Office Manager 

prior to the start of the subsequent session. 

a. CIT participants also will receive written assessment/review of their CIT 

participation.  CIT leaders will work with program area directors to make 

complete assessments. 

3. Leaders must also complete an end of the year report concerning the CIT or LIT 

program in general. 

a. Strengths/Weaknesses 

b. Tips and Tricks 

c. Trip Review 

d. Review of each CIT as it applies to their potential employment as a camp 

counselor. 

4. Cabin and General Camp Safety- All staff must be “the eyes and ears” of the 

Facilities Manager and be attentive to potential risks around Camp Olson 

property.  Any observed risks or facilities in disrepair must be immediately 

recorded with the Management Team. Staff are initially responsible for the 

Facility safety of the cabin to which they are assigned and must ensure that 

their cabin has the following:  a fire extinguisher, broom, garbage can, dust pan, 

first-aid kit, functioning smoke alarm.  In addition, windows, lights, fans, and 

bunks should be in sound repair. 

 

Qualities Needed 

 

 A.  General 

1. Understanding of the mission and goals of Camp Olson and an appreciation for  

living out of doors. 

2. Ability to work with and amongst people. 

3. Affinity for working with children. 

B. Specific 

1. Be an experienced camp counselor. 

2. Have good health, emotional maturity, stability, and a zest for life. 

3. Hold current Red Cross certifications in Lifeguarding, CPR, and Wilderness First Aid.* 

4. Have a love and appreciation for the outdoors. 

5. Have a special affinity for teenagers and an understanding of their particular needs. 

6. Have some understanding of basic educational philosophy and techniques. 

7. Have backpacking and tripping experience. 

8. First hand experience as a camper and/or CIT (recommended) 

9. Experience in group leadership. 

10. Minimum age 18 years old by start of camp season.* 
 



                                                                               
*At least 1 leader on each trip must meet the following criteria: 21+ (for LITIII and CIT), 

WFA, Lifeguard. 


